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Questions? | Answers!
In my Member’s Benefit Statement, even
though my salary has remained the same,
it shows my estimated monthly lifetime
pension has dropped. Why?

The reason some contributing members see a drop in
their monthly lifetime pension has to do with the fact the
bridge benefit is calculated based on the year’s maximum
pensionable earnings (YMPE) for the year prior to retirement
(the YMPE is adjusted annually by the federal government;
it’s the maximum amount of earnings on which you can
contribute to the Canada Pension Plan).
If the YMPE grows faster than your highest-average salary,
the bridge portion of your pension (which goes up with the
YMPE) is increasing in size and the lifetime portion of your
pension is decreasing in size. However, if you refer to your
Member’s Benefit Statement, you will notice that the pension
you’ve accrued, assuming you terminate on a certain date,
has increased when compared to last year.
For more information on the bridge
benefit, read A Guide for Plan Members,
available at pspp.pensionsbc.ca.

I want to work part time. How will that
affect my pension?

Your final pension amount is calculated using your age,
actual working time (pensionable service) and highestaverage salary. In general, working part time at the same
hourly pay rate will have little or no effect on your highestaverage salary. The biggest effect on your pension will be
that you will accumulate pensionable service at a reduced
rate, which will lower the amount of your pension compared
to what it would have been if you had continued full time.
If you work part time, you may be eligible to purchase the
difference between your normal full assignment and the
amount you actually worked as a period of reduced pay.
If you want more information, contact the plan.
Jules Hooper,
PSPP client service representative

Linda Quesnel,
PSPP benefit specialist

My spouse is not listed on my Member’s
Benefit Statement. What are the
implications of this?

Your spouse is automatically your beneficiary, whether we
have their name on record or not. By providing us your
spouse’s name and information, you are ensuring you
will receive, at retirement, the correct pension options for
consideration. In the event of your death, this information
will help provide a smooth transition in what will be a
difficult time. To update your information and inform
us of a spouse, contact the plan directly.
If you do not have a spouse and want to nominate a
beneficiary, read Protecting your Pension Benefit: A Guide
for Nominating Beneficiaries before Retiring, available at
pspp.pensionsbc.ca.
Laura Fitzpatrick,
PSPP client service representative

pspp.pensionsbc.ca

How do I learn more about my pension
options at retirement?

Your pension is yours; you earned it through your career.
But when you’re selecting a pension option at retirement,
you will want to also think about those you care about.
Factors to consider include life expectancies (for you and
your loved ones) and financial needs.
When you retire, your pension is available to you for the rest
of your life. The option you select will determine the amount
of the pension benefit your beneficiary or spouse will receive
upon your death, as well as the length of time they will
receive that pension benefit.
Choosing Your Best Pension Option, available at
pspp.pensionsbc.ca, explains all the pension options
available to you.
Oliver Cowern,
PSPP benefit specialist
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A message from the trustees

80 years young, the plan remains strong
Good news all around: not only does 2015 mark the Public Service Pension Plan’s 80th anniversary, but
plan assets show the plan entering its ninth decade on a path of continuing financial strength and stability.
Latest actuarial valuation

The plan’s actuary (a specialist in financial modelling, the
laws of probability and risk management) undertook an
actuarial valuation of the plan as of March 31, 2014. The
valuation measured actuarial liabilities (the cost of paying
promised benefits) and compared them to actuarial assets
(plan investments). It showed plan assets of $20.472 billion
exceeding liabilities of $20.278 billion, creating an actuarial
surplus of $194 million—a funding ratio of 101 per cent.
This surplus means the plan’s assets are sufficient to pay the
current and future basic pensions of all members.
The actuary determined there were two reasons why the
funding ratio improved from the 2011 ratio of 98.7 per cent:
• higher-than-assumed investment returns

For more information on the 2014 valuation, please visit
pspp.pensionsbc.ca/2014valuation.
The next valuation is scheduled for March 31, 2017. Results
will be announced in 2018.
The plan’s 80th anniversary

June 1, 2015, marks the 80th anniversary of the Civil Service
Superannuation Act, the predecessor to the Public Service
Pension Plan. Though provincial civil servants received basic
pension provisions from the early 1920s, it wasn’t until 1935
that they were recognized under a unique act. (Teachers
and municipal workers received similar recognition during
this era.)

• member salary increases lower than the actuary’s longterm assumption

In the last 80 years, as our province, country and world
changed, the plan has adapted, while maintaining a longterm outlook.

These gains were offset in part by changes in the actuary’s
demographic assumptions.

The most recent in a long line of plan trustees and governors,
we’re proud to guide the plan from the past generation into

Famous 1935 births: the Dalai Lama, actors
Diane Ladd and Donald Sutherland, actor/singer
Julie Andrews, musicians Johnny Mathis and
Jerry Lee Lewis.

the next. And, like our predecessors, we will continue to
act responsibly and collaboratively, and look for every
opportunity to improve and strengthen the plan.

Define your retirement

Getting Ready for Retirement
For some, retirement is a time of leisure.
For others, it’s a time to stay busy. How
you define and shape your retirement
will be influenced by a number of
important factors.
It doesn’t matter if you’re 1, 5 or
25 years from collecting your
pension, there are things that you, as
an active Public Service Pension Plan
member, should think about as you
approach retirement.
MONEY

As a plan member, you’ve
already earned yourself a

pension. The size of your pension depends, essentially, on
the service you earned in the plan and your best five years
of salary during your working career. At some point, you’ll
receive other benefits such as your Canada Pension Plan and
old age security. Will your income be enough to maintain
your current lifestyle? Will you still contribute to registered
retirement savings plans (RRSPs)? What about life and longterm care insurance? Tax implications? Also consider, for
budgeting purposes, that you’ll receive pension payments
once per month—likely a change from your current
pay schedule.
“I have been planning my retirement since my early 20s… I
use my investment manager for the more technical questions
relating to income, RRSPs, registered retirement income funds,
etc.” – Dorothy, 55, three years until retirement

Building a future together…
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Getting Ready for Retirement continued from page 2
“Our pension will always be there, but we have spoken with
both our investment advisor and our tax accountant to look
at our strategy for ensuring our savings, as well, can last our
lifetimes.” – Rayna, 54, one year until retirement

we choose. I also want to do more with my creative side: take
pottery classes, paint or maybe something else.” – Rayna, 54,
one year until retirement
HEALTH

HOUSING

Entering retirement may coincide with other important
life events such as children leaving the house or caring for
elderly parents. Will your mortgage be a going concern?
What about rent? How will your housing situation need to
change in retirement?
“We’re planning to stay in our house for up to 10 more years,
depending on my ability to continue to maintain the house
and garden.” – Susan, 60, two years until retirement

Your health will play a huge role in your ability to enjoy
retirement. Though nobody can predict with perfect
accuracy their future health, your retirement may benefit
from knowledge about your health and how it may change
over time. It’s important to remember that health issues
can crop up at any time before or after retirement: Forbes
Magazine recently reported health issues as the number one
reason people retire early.

“I have already downsized to a small single-story bungalow.”
– Stellan, 57, two years until retirement

“My family history has longevity, and I am very active. I will
be a young retiree with a lot of energy to continue doing the
things I enjoy.” – Paula, 50, five years until retirement

“We’re building our new retirement home in Lake Cowichan.”
– Dorothy, 55, three years until retirement

“We are taking care of ourselves from a health perspective—
diet, exercise, reduced stress and more fun—so we will be

1935: The Montreal Maroons win the Stanley Cup, the Winnipeg Blue Bombers win the Grey Cup
and Mutiny on the Bounty, starring Charles Laughton and Clark Gable, splashes onto the big screen,
winning the Academy Award for best picture.

WORKING IN RETIREMENT

Many retired members indicate they want to work or earn
extra income in retirement, whether volunteering, doing
home-based work or even selling produce from their garden.
Have you considered if this is something you want or need to
do? How will it fit in with your retirement lifestyle?
“Maybe at some point after retirement I’d do some work, but
it wouldn’t be something for money. It would need to occupy
my mind and be something that I love to do. Perhaps volunteer
work.” – Karen, 55, four years until retirement
“I plan on working part time, possibly full time, and am
considering opening a doggy daycare business.” – Paula, 50,
five years until retirement
HOBBIES

Keeping busy may be your idea of retirement heaven. Or
maybe you prefer to just relax. Retirement is the ultimate
time to pursue your hobbies and interests. But remember,
some hobbies and interests can be expensive. Will you be
able to afford them?
“I intend to help out with grandchildren more and will
probably get involved in a family member’s therapeutic practice
involving horses.” – Fiona, 56, five years until retirement
“We’ve been purchasing our bigger-ticket items, such as biking
equipment and vehicles, to be able to travel and bike wherever

pspp.pensionsbc.ca

able to have an active and fulfilling retirement.” – Bindy, 62,
three years until retirement
HOPES AND DREAMS

Your hopes and dreams are yours and yours alone.
“I see a bright path full of interesting new experiences that
will engage my mind, keep me active and put to good use the
knowledge and experience I have gained over a lifetime of
working.” – Brian, 63, one year until retirement
“The drop in income will definitely be an adjustment.
On the other hand, we have a pretty
simple lifestyle so expect to manage
the transition pretty well.” – Leah, 56,
three years until retirement
“After raising my family and
working full time for 29 years I
will finally be in a position to
travel. I have not done a lot of
travelling, but have planned and
saved my money over the years…
I’ll get rid of my alarm clock so
I can stay up late and have an
afternoon nap.” – Catherine,
56, one year until
retirement
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understand who our members are

Plan Member Demographics
Membership in the plan is open to eligible employees
of the provincial public service and other employers
approved by the Public Service Pension Board of
Trustees. There are three categories of members: active
(currently contributing, no longer contributing because
they have earned 35 or more years of service, on a
leave of absence or receiving benefits from an approved
salary-continuance plan), inactive (have terminated
employment but whose contributions remain invested
in the plan) and retired (including beneficiaries and
those receiving a disability benefit).

Ratio of active to retired members, 2006–2015,
as at March 31
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The percentage of retired members is growing faster than
the percentage of active members contributing to the plan.
Since 2006, the number of retired members has grown
41 per cent, and the number of active members has increased
nine per cent. The plan actuary takes this into account when
determining the plan’s ability to pay future pension benefits.

who they are, how they govern

Your Trustees
The Public Service Pension Plan’s governance arrangements
are part of what makes the plan fair to all members. These
arrangements are laid out in the Public Service Pension Plan
Joint Trust Agreement, which explains that the governance
of the plan must be shared among the members of the Public
Service Pension Board of Trustees. The plan partners
(BC Government and Service Employees’ Union, and the
provincial government) are responsible for appointing
trustees to the board.
Trustees bring various backgrounds to the table in their
representation of the members that participate in the plan.
As a board, they act together in the best interest of all plan
members.
By law, the board must be evenhanded and consider the
interests of all members when making decisions.
The board has many functions and duties that include
adopting an annual budget, preparing an annual report,
obtaining an actuarial valuation at least every three years

pspp.pensionsbc.ca

and passing resolutions necessary for plan administration.
As part of this, the board can change plan rules as long as
the changes can be funded by pension fund surpluses, are
cost-neutral to the plan or have been requested by the plan
partners (with certain conditions met).
To read the Public Service Pension Plan Joint Trust
Agreement, go to the plan website, pspp.pensionsbc.ca,
under Publications, then Board Publications.

The Public Service Pension Board of Trustees
As at March 31, 2015, the following trustees were appointed to
the board. You can read more about the trustees on the plan
website, pspp.pensionsbc.ca, under Plan Governance.
Ron McEachern (chair)
David Vipond (vice chair)
John Davison
Joe Elworthy
Paul Finch

Alana Gallagher
Lori Joaquin
Lawrence Johnson
Chan-Seng Lee
John Mazure

Johanna Morrow
Brian Schramm
Christine Sorensen
Tom Vincent

Building a future together…
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2014/15 investment updates

Dollars and Cents
Return on investments

Did you know that the plan’s investment
income will be responsible for about
three out of every four dollars you will
receive in retirement? (The rest will
come from contributions from you and
your employer.)

For the year ended March 31, 2015 (unaudited)

against a benchmark of

12.8%

The Public Service Pension Board of
Trustees, responsible for the financial
health of the plan, pursues sound longterm investment performance. This
long-term focus allows the plan to better
withstand short-term market volatility
and grow the plan’s assets steadily over
time. Have a look at the information in this
section to learn about the plan’s investment
performance in 2014/15.

14.5%
1935 books: Laura Ingall Wilder’s Little House
on the Prairie, John Steinbeck’s Tortilla Flat and
Enid Bagnold’s National Velvet.

Financial statement highlights (unaudited)
This year-over-year summary provides a snapshot of the bigger picture. The board’s goal is to increase funds available for
pensions over the long term and achieve consistent, reliable performance. Net assets are the total net funds available for the
payment of benefits.
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costs*
contributions
contributions
contributions
contributions

2014/2015

($ Millions)

$23,690

3,438

614

(986)

(54)

$26,702

2013/2014

$20,942

3,119

618

(942)

(47)

$23,690

(unaudited)

($ Millions)

* External investment management costs incurred in the investment pooled funds by wholly owned corporations of $15.2 million reduce investment income and are not
included in investment and administration costs. They are included in investment management costs as a percentage of net assets. (2014—$12.7 million)

1935 events: the establishment of the Canadian Wheat Board and the Bank of Canada; new
premiers are elected in New Brunswick, P.E.I. and Alberta; the On to Ottawa Trek and the ensuing
Regina Riot.

pspp.pensionsbc.ca
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2014/15 investment updates
Investment asset mix and performance (unaudited)
The board conducts regular asset-mix reviews to determine what kind of investments provide the best balance of potential
returns and investment risk. This gives the board a general framework for managing the investment of plan assets and
comparing actual returns with performance benchmarks. Benchmarks help the board measure how well the plan is doing
compared to other institutional investors. They’re a gauge of how well your money is being managed.
For the plan’s full investment policy, see Statement of Investment Policy and Procedures at pspp.pensionsbc.ca, under
Investment Info.

Asset mix market value (%)
as at March 31, 2015
Real
estate 14.6

Private placements* 5.3
Infrastructure and
renewable resources* 6.9
Other** 1.3

Equity 50.8
Fixed
income 21.1

For the year ended March 31, 2015
Approved
Rate of
Performance
range (%) return (%) benchmark* (%)
10–25
7.7
5.2
1–13
18.0
15.5

Asset class
Real estate
Private placements*
Infrastructure and
2–15
renewable resources*
Other**
0–5
Fixed income
12–32
Equity
35–60
Total portfolio 2015
Total portfolio (five-year annualized)

9.4

8.0

8.4
9.1
19.0
14.5
11.1

7.4
8.9
16.8
12.8
9.3

*

The illiquid assets are only valued once a year as of December 31. The rates
for private placements and infrastructure and renewable resources reflect the
December 31, 2014, internal rates of return.
** Includes strategies or investments specifically approved by the board that do not
correspond to the listed asset classes.

Net assets available for pension benefits
Your basic pension is guaranteed and, on your retirement,
will have been funded by contributions from you and
your employer, as well as investment returns earned on
these contributions. The plan is designed to ensure each
generation pays in advance for its own pension benefits.
Future inflation adjustments and post-retirement group
benefits, however, are funded differently and, as a result,
are not guaranteed.
as at March 31

26.7

$ Billions

23.7

6.2

Net assets available for
inflation adjustments

5.5
18.2

2014

Net assets available for
basic pension benefits

20.5

2015

Investment and administration costs
The plan’s large-scale, professional management enables it
to operate very efficiently. The total cost of plan investment
management and pension administration is about 0.26 per
cent of net assets—significantly less than the 1 to 3.5 per
cent in investment management fees individual investors
commonly pay.
As a percentage of net assets as at March 31, 2015
Benefit administration

Investment management*

0.05%

0.21%

* External investment management costs incurred in the investment pooled funds
by wholly owned corporations of $15.2 million reduce investment income and
are not included in investment and administration costs. They are included
in investment management costs as a percentage of net assets.
(2014 — $12.7 million)

In 1935, the population of British Columbia
is less than 800,000. Today, BC has more than
4.5 million residents.

(unaudited)

Learn the facts about your pension plan
Find the straight facts about the value, fairness, sustainability and cost-effectiveness of the plan.
Visit the StraightTalk website at pspp.straighttalk.pensionsbc.ca.

pspp.pensionsbc.ca
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plan rule amendments
In 2014/15, the Public Service Pension Board of Trustees approved two plan rule amendments.
The effective date of amendment no. 34 falls in the plan’s 2015/16 fiscal year.
The plan made buying back service more flexible
Amendment no. 34 to the plan rules—effective April 1, 2015

Subject to federal Income Tax Regulation limits, you may now be eligible to buy back service for an approved leave
you took while contributing to the pension plan through another plan employer or registered pension plan during
the leave period.
Take action: If you contributed to the Public Service Pension or another registered pension plan while on approved
leave, and you wish to buy back service from that leave, contact the plan.
The plan improved the calculation of early-retirement reductions for members moving between public safety
and general public service occupations
Amendment no. 33 to the plan rules—effective June 24, 2014

If you are a public safety employee (including correctional employees and full-time BC Ambulance Service paramedics
in the Canadian Union of Public Employees Local 873), you will remain eligible for the early-retirement reductions
earned while in those roles, even if you move to a general public service role before retirement. Your earliest
retirement age, however, will continue to be based on the employee group you terminate from last.
You will not be affected if, from June 24, 2014, until your retirement or termination, you remain in either a
public safety or general public service role and do not change your type of role.
Take action: see pspp.pensionsbc.ca/reductions for more information.

Ready when
you are.
pension estimates online.  
anytime.
When can you retire? My Account
is a fast and easy way to create your own
personalized pension estimates. Try it today.
pspp.pensionsbc.ca › myaccount

BC Public Service Pension Plan
Phone: Victoria:
250 953-3033
Toll-free:
1 800 665-3554
		
(Canada & the U.S.)
Email:

PSPP@pensionsbc.ca

Mail:

BC Public Service Pension Plan
PO Box 9460
Victoria BC V8W 9V8

Web:

pspp.pensionsbc.ca

Public Service Pension Board of Trustees
Phone: 250 387-8200
Email:

PSPBT@pensionsbc.ca

Mail:

Public Service Pension Board of Trustees
PO Box 9460
Victoria, BC V8W 9V8

Questions? Find the answers at

pspp.pensionsbc.ca
At pspp.pensionsbc.ca you’ll find all the
answers you need about YOUR pension.
Find publications to match any stage of
your career, information on preparing for
retirement, Real Deal videos, the latest news
about your pension plan, annual reports and
My Account—your online gateway to key
personal pension information.

Disclaimer
The information in this booklet is based on the legislation and the BC Public Service Pension Plan rules in effect as of March 31, 2015, except where otherwise noted. In the event of any variation between the
information in this booklet and the provisions of the statutes, regulations and plan rules that govern any benefits available under the BC Public Service Pension Plan, the latter will prevail. Financial figures
presented in this report as at March 31, 2015, are unaudited.

2004-060 PSPP 2014 RTM 2015.08.12

